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Behind the 
movie magic: 
A CHAT WITH 
DISNEY ANIMATOR 
FLOYD NORMAN
 The H. Wayne Huizenga School 
of Business and Entrepreneurship’s 
Graduate Business Student 
Association will welcome Kevin 
Harrington, former panel member 
and investor on ABC’s “Shark 
Tank,” Feb. 19 from 7 to 8:30 p.m. 
in the Rose and Alfred Miniaci 
Performing Arts Center. 
 Taylor Guice, MBA student, 
said that Harrington — who 
formerly served as the CEO of the 
Internet company TVGoods and 
is now the chairman of the board 
of directors of As Seen on TV, Inc 
— serves as a good example of 
success for NSU students.
	 “[The	 event	 is]	 defi	nitely	 a	
good way for people to come and 
learn some of those things that he 
used to succeed,” said Guice.
 Harrington will discuss his 
strategies for success, before a 
question and answer session. The 
event will also include a brief 
presentation from the FLITE 
By: Li Cohen
“Shark Tank” star to visit NSU
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TIPS FOR SUCCESS FROM 
NSU’S ACADEMIC SUCCESS 
COACHES
Center, a Broward County facility 
that helps children who grew up 
in	Florida’s	foster	care	system	fi	nd	
a place to live, secure a job and 
advance in their education. 
 Although the event is free, event 
coordinators encourage attendees to 
make donations to the FLITE Center. 
Those who donate will receive an 
iPhone cover or a T-shirt.  
 This will be the second 
collaboration between NSU and 
“Shark Tank”. Last year, Daymond 
John, founder and CEO of the 
clothing line FUBU and investor on 
“Shark Tank” spoke on “Lessons 
from an Entrepreneurial Icon.”
 However, Harrington will 
offer an additional set of expertise. 
Harrington has been involved 
with Direct Response marketing, 
a form of marketing that aims to 
spark an immediate reaction from 
consumers, for more than 25 years, 
and has been acknowledged as the 
pioneer and principal architect of 
the infomercial industry. He has 
launched more than 500 products 
that have generated $4 billion in 
sales and 20 products that have 
reached individual sales of more 
than $100 million.
 Guice hopes the event will 
be an inspiring, educational 
experience for all involved and 
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EXPLORING NSU’S HISTORY: 
THE ORIGINAL 17 STUDENTS
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	 The	 Offi	ce	 of	 Career	
Development will host NSU’s twice 
yearly Internship and Job Fair on 
Feb. 19 from 11 a.m. to 2 p.m. on 
the Recreational Complex basketball 
courts	 on	 the	 second	 fl	oor	 of	 Don	
Taft University Center.
 Students will meet 
reprsentatives from more than 50 
companies to learn more about 
job and internship opportunities. 
Companies represented will include 
Sagicor Life Insurance Company, 
Target, Ross Stores, Chewy, World 
Fitness Association, City Furniture, 
Marine	Corps	Offi	cer	Programs	and	
more.
 Attendees can meet with 
employers one-on-one, familiarize 
themselves with the interview 
process and network with various 
professionals.
By: Alyssa DiMaria
Students invited to the Job and 
Internship Fair
 Coordinator of Employer 
Relations	 for	 the	 Offi	ce	 of	 Career	
Development Amy Strachota said 
students should attend the Internship 
and Job Fair because it is an 
opportunity to discover exactly what 
employers are looking for. 
 Prior to attending the fair, 
students should research the 
companies they are interested in to 
know exactly what the company is 
looking for and to determine if they 
COURTESY OF THE OFFICE OF CAREER DEVELOPMENT
Students and employers at last semester’s Job and Internship Fair
said, “I hope everyone takes 
something away whether it’s in 
their professional, personal or 
academic life,”
 Lorena Rios, MBA student, 
hopes Harrington’s tips for success 
will help her in her entrepreneurial 
goals.
 “I want to start my own nursing 
home	so	I	know	it	will	be	benefi	cial	
to me because I’ll learn where he 
started and how he became this big 
man, this big deal,” she said. 
 Members of the general 
public may also attend the event, if 
accompanied by a student, faculty 
or staff member.  Seating is limited 
and there is no guarantee for a seat 
without a ticket. To RSVP and 
receive a ticket, visit http://bit.
ly/1kU99DS. 
 For more information, 
students should check their 
SharkMail accounts for an email 
from the Graduate Business 
Student Association. 
are	the	right	fi	t.
 “As much as you want an 
internship or job, if it’s not the 
right fit, you’re not going to get 
as much out of it as you can,” 
Strachota said.
 Strachota said students 
must bring their resumes to the 
fair and are required to dress in 
professional business attire. She 
also suggested students bring their 
resumes to a career adviser before 
attending the fair.
 “Students need to make sure 
their resume is up to par. A resume 
can never be critiqued enough; it is 
a living and changing document,” 
said Strachota.
 Jonathan London, career 
development manager at Sagicor 
Life Insurance Company, said NSU 
does an excellent job preparing 
students for any career. He has 
attended NSU fairs for the past three 
COURTESY OF  J-ARCHIVE.COMKeving Harrington is the second “Shark Tank”  star to visit NSU.
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intership from 1
years.
 “Our company always gets 
excited when we have the opportunity 
to partner with NSU in any way 
because it gives us the chance to 
meet with highly motivated, young 
professionals and future leaders,” 
London said.
 London said the fair gives 
students an advantage.
 “While I was in college, I 
attended a fair similar to the one 
NSU provides and it gave me the 
opportunity to see what else is 
out there. I found my niche in an 
industry that I love,” London said. “I 
look back with zero regrets.”
 Strachota said students should 
not	 feel	 intimidated.	 The	 Offi	ce	
of Career Development chooses 
specifi	c	 employers	 which	 they	 feel	
will match with the uniqueness of 
NSU students.
 “Employers are just as 
interested in the students as the 
students are interested in the 
employers,” Strachota said. “This 
event	is	specifi	cally	for	the	students	but	
it is up to them what they want to take 
away from it.” 
 London said Sagicor looks for 
interns and employees who can inspire.
 “Our company looks for motivated 
individuals who like to learn, grow and 
have the desire to improve their lives 
and the lives of others,” London said, 
“We want leaders who like to teach and 
inspire others to take action.” 
 A complete lists of companies 
attending this fair and links to 
their websites are provided at 
nova.edu/career.  
 To learn more about the Internship 
and Job Fair or to schedule an 
appointment with a career adviser, visit 
the	Offi	ce	of	Career	Development	on	the	
1st	fl	oor	of	the	Horvitz	Administration	
Building or call 954-262-7201.
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News 
Briefs
Performance in the pit
 The Student Events and 
Activities Board will host a 
performance by R&B singer and 
songwriter Rayvon Owen on Feb. 
19 from noon to 1 p.m. in the Don 
Taft University Center Pit. The 
event is free and there’s no need to 
RSVP, but for more information, 
call 954-262-7223 or email SEA-
Board@nova.edu.
Solar System sustainability
 NSU’s Farquhar College 
of Arts and Sciences will host, 
“Human Perturbation to the 
Sustainability of the Solar 
System,” on Feb. 19 from 12:05 
to	12:55	p.m.	in	the	second-fl	oor	
auditorium of the Mailman-
Hollywood Building. Assistant 
Professor Stefan Kautsch will 
discuss how humans affect the 
sustainability of the solar system. 
The lecture is part of Farquhar’s 
Climate-Sustainability Lecture 
Series. For more information, 
contact Associate Professor Song 
Gao at 954-262-8388.
Student art exhibit opens
 The Farquhar College of 
Arts and Sciences Division of 
Performing and Visual Arts will 
host the opening reception of 
Futurition: Senior Exhibition, 
featuring art and design from 
graduating art majors, on Feb. 
19 from 5 to 7 p.m. in the 
Performance Theatre Lobby of 
the Don Taft University Center. 
Admission is free and tickets are 
not required. The exhibit will be 
open until April 18. For more 
information, contact Tennille 
Shuster, Farquhar associate 
professor, at 954-262-7611 or visit 
sharkfi	ns.nova.edu/?p=23497.	
Team captains needed
 The American Heart 
Association is looking for team 
captains to recruit members 
for their Heart Walk teams and 
fundraise for the 2014 Broward 
Heart Walk. The walk will be on 
March 8 and will go around the 
perimeter of NSU’s main campus. 
For more information, contact 
Julie Fuller at jfuller@nova.edu or 
Allison George at ageorge@nova.
edu. 
Sistrunk Historical Festival and 
Parade
 NSU’s College of Health 
Care Sciences and the College 
of Pharmacy will provide health 
screenings and resources at the 
Sistrunk Historical Festival and 
Parade, an African American 
Festival, at Samuel Delevoe Park 
on Feb. 22 from noon to 2 p.m. 
For more information, contact 
Bini Litwin at 954-262-1274 or 
blitwin@nova.edu. 
 NSU’s Relay for Life invites 
students, faculty, staff and 
community members to form or 
join teams and make donations 
for its fifth annual Relay for Life, 
an overnight walk held on April 
12 around Gold Lake Circle, as 
part of a series of international 
relays sponsored by The American 
Cancer Society.
 Each year, over 5,000 
organizations, cities and 
companies throughout the world 
host their own Relay for Life to 
raise money and awareness in the 
fight against cancer. 
 Danny McFadden, junior 
legal studies major and treasure of 
NSU’s Relay for Life,  said “It’s a 
chance to support something that 
affects every single person in the 
world, one way or another.”
 Though the event has the 
word “relay” in it’s name, walking 
is only one of its elements and 
By: Alyssa DiMaria
Donate to NSU’s 
Relay for Life
participants aren’t required to walk 
the entire time. Relays typically 
also include food, entertainment 
and other activities, depending 
on what  organizers have planned. 
Traditional elements worldwide 
include: cancer survivors 
taking a lap around the event 
area; participants honoring and 
remembing any of their loved ones 
lost to the disease in a luminaria 
ceremony; and relayers taking 
a pledge to spread awareness of 
cancer research, treatment and 
prevention in the closing Fight 
Back Ceremony. 
 NSU’s Relay for Life is still 
planning out the elements of this 
year’s event, but so far, 18 teams, 
along with unaffiliated donors and 
participants, have raised $5,808, 
toward the goal of $30,000. 
 To celebrate these fundraising 
efforts,  Relay for Life will host a 
Team Party on Feb. 19 from 6 to 7 
p.m. in Room 104 of the Student 
Affairs Building, formerly known 
as ASA. In addition to recognizing 
the team that has raised the most 
money, Alix Tucci, junior finance 
major and logistics chair of Relay 
for Life, said that the party will 
allow participants who’ve already 
formed teams to socialize and for 
the Relay for Life committee to 
make further plans for fundraising. 
Partygoers will also be able 
donate money and offer ideas for 
fundraising strategies. 
 Though everyone is 
encouraged to join a team — 
most of which are composed of 
student organizations — or form 
a new one, individuals may also 
attend Relay and donate on their 
own. More than 150 people have 
donated so far.
 McFadden said that 
partygoers can expect a lot of 
excitement, despite Relay’s focus 
on cancer. 
 “Even though we are all 
coming together for a serious 
matter, the feeling of each of us 
uniting is incredible. You can feel 
it,” he said. 
 In addition to students, Tucci 
said NSU’s Relay committee 
hopes to engage other members of 
the university and the surrounding 
community in a universal effort. 
“We are hoping to get a big impact 
from the community,” she said. 
“Relay for Life is a really great 
way to raise money and help cancer 
patients pay for transportation, 
therapy sessions, housing and cost 
of medical bills for treatments.”
 To see NSU’s  fundraising 
progress for Relay, sign up 
as a participant or donate, 
visitrelayforlife.org/getinvolved/
findanevent/app/findanevent and 
search for “Nova Southeastern.” 
For more information, contact 
Tucci at at716@nova.edu. Look 
for further details in The Current 
as the event approaches. 
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Career Corner
By: Emilio Lorenzo
Sending a thank 
you letter
 Have you ever been thanked 
for	 doing	 something?	 By	 human	
nature, we enjoy the feeling we 
get when someone appreciates or 
acknowledges our time and effort. 
 Now imagine that you just left 
an interview and are trying to make 
a strong impression on an employer 
who has to decide if you are the right 
fi	t	is	for	his	or	her	company.	Sending	
a thank you letter can help close the 
deal on a good job interview and help 
set you apart from other applicants. 
 A thank you letter helps 
you convey your interest in and 
enthusiasm for the company and 
the position for which you were 
interviewed.	Try	to	be	specifi	c	about	
why you are interested and how you 
are	a	good	fi	t	for	the	team.
 You can start the letter by 
saying the following:
 “Hello Mr. Smith, I appreciate 
the time you took to interview me this 
afternoon to discuss the insurance 
broker position at California 
Investments, Inc., with me. After 
meeting with you and observing the 
company’s operations, I am further 
convinced that my background 
and skills coincide well with your 
needs. I really appreciate that you 
took so much time to acquaint me 
with the company. It is no wonder 
that California Investments retains 
its employees for so long. I feel I 
could learn a great deal from you and 
would certainly enjoy working with 
you.”
 You can then address any issues 
or questions that came up during the 
interview that you feel you did not 
fully answer. This letter is your last 
chance to make a positive impression 
on the employer, so if you fumbled 
a question during the interview 
then this could be your opportunity 
to explain yourself. Just remember 
to	 be	 specifi	c	 as	 you	will	 likely	 be	
one of many interviewees; you need 
to set yourself apart from the other 
candidates so they will remember 
you.
 In your letter, highlight a key 
point from your interview that 
you believe the interviewer will 
remember, and, therefore, remember 
you. Additionally, if you meet with 
more than one person, consider 
sending them all thank you letters, 
each one a bit different; you may not 
know exactly who in the group will 
be making the decisions. 
 Getting a business card from 
each interviewer will help you with 
names and titles when you write your 
thank you letters. Remember that a 
hand-written letter can be more 
effective than sending an email as it 
shows that you went the extra mile.
 If the company communicated 
its	 specifi	c	 needs,	 issues	 or	
challenges, use your thank you letter 
to demonstrate how you can meet 
those needs.
 To best understand the 
employer’s needs, it’s vital to ask 
questions during the interview. 
For example, if you were to ask 
“What goals have you set for this 
position	 within	 the	 fi	rst	 90	 days?”	
The employer may disclose a major 
project or certain tasks that he hopes 
this position will help accomplish. 
You will then be able to provide a 
sentence maybe two in which you 
can	 articulate	 specifi	cally	 how	 you	
can contribute to reaching such 
goals.
 Asking questions during the 
interview could give you the upper 
hand in providing a more detailed 
thank you letter. Similarly, if the 
company communicated its ideal 
qualifi	cations	 for	 a	 candidate,	 use	
your thank you letter to outline 
how you meet or exceed those 
qualifi	cations.
 Overall, an effective thank 
you letter will help showcase your 
interest in an opportunity and 
highlight	 specifi	cs	 discussed	 during	
the interview while providing details 
on the value you can bring to an 
organization.
 Randa Djabri, biology major, 
is set to graduate from NSU this 
May, and has a strong vision for her 
future: optometry school. Randa was 
born in Algeria, a country on the 
Mediterranean coast of North Africa, 
and is bilingual in English and 
Arabic. In her free time, she can often 
be found at the Broward Nursing and 
Rehabilitation Center, entertaining 
and reading to the elderly. She hopes 
her story showcases her passion 
for optometry and demonstrates 
the value of interning —  even if the 
experience ends badly.
 I began last summer with 
big plans. I wanted to shadow an 
optometrist, get a part-time job, 
volunteer for a big cause, work out 
every day and take some time off 
for vacation. But day after day, I 
procrastinated and kept postponing 
my plans, except for the vacation 
part. 
 My mom didn’t like what she 
was seeing. I was lying around night 
and day; if I wasn’t watching TV, I 
was sleeping. So my mother and I 
had a talk. She only has a high school 
education, which is why she always 
emphasizes how important it is to 
take advantage of every opportunity 
and not settle for mediocrity.
 All I needed was a bit of 
encouragement and someone to 
remind me how important my plans 
are. I started with the most important 
item on my list —  the one that would 
affect my future. 
 I began to search for local 
optometrists and called them 
seeking the golden opportunity. 
Most	 of	 the	 offi	ces	 I	 called	 already	
had interns and couldn’t afford 
any more. Some would refer me 
to	 other	 offi	ces	 because	 they	 don’t	
accept “shadowers.” Others politely 
promised to call back but never did. 
 Finally, I called Envision Eye 
Care and both doctors welcomed 
me to meet with them and talk 
By: Randa Djabri about what was expected of me. The 
meeting went very smoothly and 
they said I could start the following 
Monday. I got really excited. It felt 
like Monday would be the day I 
graduated from optometry school to 
start my own practice. 
	 When	 Monday	 fi	nally	 arrived,	
I	 was	 planted	 in	 front	 of	 the	 offi	ce	
half an hour before the employees 
even arrived. I was soon greeted and 
welcomed by all of the employees. 
When patients started arriving, I 
followed the optometric assistant 
around as she took pictures of the 
patients’ retinas and performed 
routine eye exams. 
 I was amazed. I had eye doctor 
visits before, but it was a whole 
different world seeing it from 
this perspective. I had friendly 
conversations with the patients as 
they waited for the doctor to enter 
the room and made sure they didn’t 
mind my being there. They were 
very encouraging of my wanting to 
learn. I met all sorts of people, from 
fi	refi	ghters	 to	 a	 famous	 mystery	
writer. 
 Days breezed by and I loved 
what I was doing. I fell in love even 
more when the technician taught me 
how to use some of the machines 
and trusted me to take pictures of the 
back of the patients’ retinas, measure 
their prescriptions and enter the 
numbers into the computer. 
 I was fascinated by the annual 
eye exam visits and learning so much 
already, before, one day, I got to see 
a patient who got a glass contact 
lens and a few emergency visits 
for pink eye and conjunctivitis. I 
also	witnessed	 lessons	 for	fi	rst-time	
contact lens users, dilating eyes and 
looking through patients’ lenses with 
a microscope. 
 Not only did I learn a 
tremendous amount and gain 
incredible experience, I also built 
confi	dence	as	the	patients	encouraged	
me to pursue my dream and assured 
me that I would have a bright future 
ahead	of	me.	The	month	fl	ew	by	so	
quickly and the whole experience 
was like a dream. That is, until one 
day, the doctor called me up to her 
private	 offi	ce	 and	 told	me	 I	 had	 to	
fi	nd	another	offi	ce	to	shadow.	
 My heart was crushed and my 
eyes watered as she spoke to me. It 
was as if a bucket of ice-cold water 
was dumped on my already freezing 
body. She said that an optometry 
student intern was starting with them 
tomorrow, and they must prioritize 
her because she was already 
beginning to apply what she learned 
and	 the	 offi	ce	 was	 too	 crowded	 to	
have both of us in the room with the 
patients. 
 I was speechless. I remember 
mumbling, “OK, I understand.” 
But I didn’t understand. I wanted 
to cry like a baby and convince her 
that it would be OK for both of us 
to be there, but I couldn’t. I simply 
thanked her for the opportunity and 
walked	 out	 the	 offi	ce.	 As	 soon	 as	
the door closed behind me, my tears 
burst	 out	 my	 fl	ooding	 eyes.	 I	 was	
depressed for a few days and then I 
began accepting the fact and dealing 
with it. I picked up the phone and 
called	the	offi	ce	to	thank	the	doctors	
one last time for the opportunity. To 
my surprise, one of them offered to 
recommend me to optometry school; 
suddenly, things didn’t feel so bad 
after all. 
 I counted all the positive things 
I got out of the experience. I acquired 
copious amounts of knowledge, 
gained priceless experiences and I 
scored a beautiful recommendation 
letter to optometry school. In turn, I 
lost nothing. So there was no reason 
to be upset after all. 
 By the end of the summer, 
I couldn’t see my future self as 
anything but an optometrist. I 
became more determined to reach 
my goal and, most importantly, I 
was	confi	dent	more	 than	ever	about	
my capabilities to successful in the 
future. 
Diary of. . . 
 an insp ir ing optometrist
COURTESY OF R. DJABRI
Randa Djabri has her sights set on attending optometry school this fall.
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The first steps of NSU
By: Kevin Lichty
 This is the second part of a 
semester-long series exploring 
NSU’s history. Check The Current’s 
features section on the third Tuesday 
of each month to learn about the 
university’s development, as gleaned 
from our writers’ interviews with 
notable alumni and former staff who 
experienced our changing campus at 
different points in its 50-year history. 
	 It	 seemed	 fitting	 that	 I	 was	
meeting Clarice Yentsch, one of 
the	 five	 members	 of	 NSU’s	 first	
graduating class, on Las Olas 
Boulevard just a few blocks from 
the	 site	 of	 the	 university’s	 first	
administrative building. It seemed 
even	 more	 fitting	 that	 the	 entrance	
to her apartment complex lay in the 
middle of a dimly lit tunnel.
 I felt like a detective in a vaguely 
dystopian	science	fiction	story	being	
ushered into a back room where an 
elderly shaman who had lived in 
the “freer” past would impart secret 
knowledge and wisdom to me. 
And when the doors opened to the 
elevator	onto	the	third-floor	terrace	of	
Yentsch’s apartment building, where 
the morning light and soft breeze 
warmed my face, where a garden lay 
with benches and staircases spiraled 
upward like spires into the sky, I 
knew that’s exactly where I was.
 I was here because I wanted to 
know	 who	 the	 first	 NSU	 students	
were, what they were like and what 
made them enter in an experiment 
in starting a research university 
from scratch.
 Yentsch is an energetic and 
enthusiastic mind. When we were 
sitting down for our interview, she 
told me people tell her she talks too 
fast sometimes.
 “If you need me to slow down, 
just let me know,” she said.
 But her mind is the opposite of 
slow, so I let it free. I sat in a chair 
in her living room and let her tell me 
a story.
 I began asking why she decided 
to go to NSU, then called Nova 
University. And I discovered it was 
all because of Abraham S. Fischler.
 Fischler was in the midst of 
attempting to revolutionize science 
education in the country with a focus 
on process-based inquiry. He wanted 
to teach elementary, middle and high 
school students how to form research 
questions and models for assessing 
the data they collected. He saw an 
importance in science education that 
extended far beyond the traditional 
boundaries of training scientists.
 In a 1961 article for the 
Schools Science and Mathematics 
journal, Fischler wrote, “The 
impact which science has on our 
culture…will depend in part on the 
desire of our citizenry to support 
scientific	investigation.”	
 For Fischler, it was important for 
all students to not just understand the 
basic facts that science has given us 
over the years but to also understand 
the	process	of	scientific	inquiry.	And	
to complete this vision, he had to 
teach the teachers these skills, most 
of	 whom	 had	 no	 formal	 scientific	
education, and in turn, he became the 
teachers of those teachers.
 Fischler came with an impressive 
resume. An Ed.D. graduate of 
Columbia University, Fischler taught 
at both Harvard University and the 
University of California, Berkeley 
before being lured by the board of 
trustees to come to Nova.
 “One does not so easily leave 
Berkeley,” Fischler said. “But I 
thought about it and realized that 
teaching	at	Berkeley	was	like	golfing	
with	a	five	handicap.”
 So Fischler left to start a program 
from scratch at Nova.
 Fischler was a magnate for 
students who wanted a chance to 
study side-by-side with someone 
challenging the science education 
status quo, including Yentsch, who 
left her job as a middle school science 
teacher in part because she would be 
working very closely with him.
 “The teacher-student ratio was 
pretty much one-to-one back then,” 
Yentsch said. “You won’t ever have 
that anywhere else ever again.”
 Fischler personally recruited 
several students to come to Nova. It 
was important that they came from a 
diverse background.
 “I purposefully went out 
and recruited a diverse student 
population, because I didn’t want the 
hassle of trying to integrate later,” 
Fischler said.
	 In	our	first	phone	conversation,	
Yentsch also stressed this point.
 “There were 17 of us at the 
beginning,” she said. “Two women 
and one black. That’s where we started. 
And we have become the most diverse 
student population in the country. It 
started from the very beginning.”
 The black student was Leroy 
Bolden, a former All-American 
running back from Michigan State 
University who was drafted by the 
Cleveland Browns in the sixth round 
in 1955 but joined the Air Force 
instead. He would later play for the 
Browns in 1958, mostly as a kick 
returner, where he once returned a 
kick 102 yards for a touchdown. He 
was moved to Dallas in the expansion 
draft and released before the 1960 
season. He would later go on to 
work for the Encyclopedia Brittanica 
and Hewlett-Packard and become 
assistant director of admissions at 
the Stanford University graduate 
business school. 
 Of the other 17 students, one 
was from Venezuela and another 
from India. Marilyn Mailman-Segal 
would join the student body one year 
later	and	become	one	of	the	first	five	
graduates alongside Yentsch.
 While desegregation efforts 
began in Florida’s public schools in 
1959, by 1970, its public universities 
were still largely segregated. 
According to a letter from the 
Department of Health, Education 
and Welfare, of the seven public 
universities in the state, one, Florida 
A&M, was “almost 100 percent 
Negro while the other six public 
university had student bodies nearly 
100 percent white.”
 As in many areas, Nova 
University was ahead of its time when 
it came to diversity and integration.
	 The	school	officially	opened	its	
doors to students in the fall of 1967, 
to much excitement and fanfare, 
even though the campus looked 
less like a college campus and more 
like	 the	 abandoned	airfield	 it	 sat	 on.	
There was one building on campus, 
the Hollywood-Mailman building, 
and one in construction, the Parker 
Building, with a lot of weeds and sand 
between the two.
 Ed Simco, who joined the 
second class in 1968, describes his 
wife’s	first	reaction	of	the	campus	in	
Julian Pleasant’s book “The Making 
of Nova Southeastern University: A 
Tradition of Innovation, 1964-2014”: 
“‘This	is	Nova	University?’	His	wife	
asked.	‘Where?’”
 This didn’t stop the celebration. 
With	 the	 enrollment	 of	 the	 first	
17 students, the South Florida 
Education Center (SFEC) board had 
successfully started a graduate school 
out of nothing and this in and of itself 
was an accomplishment.
 Winstead proclaimed, “We are 
doing what MIT and Caltech would 
do if they could start over.” 
 To succeed at Nova University, 
students had to be self-motivated. 
The university was not organized into 
traditional colleges, there were no 
traditional classes, lectures were not 
required, and the university did not 
go out of its way to help students with 
deficiencies	 in	 their	 undergraduate	
education. If a student needed an 
advanced calculus class to complete a 
prerequisite for entry into a program, 
that	 student	 would	 have	 to	 find	
another college to take the class.
 “If you didn’t know where you 
were going already as a student, you 
would not succeed,” said Yentsch.
 Paul Viebrock, another one 
of the original students quoted in 
Pleasants book said, “You need to 
be more self-organized here than in 
other graduate schools. You work at 
your own pace, but you’re expected 
to achieve faster.”
 The initial excitement of 
embarking on a new education 
experiment would soon wear off 
as the university would be near 
bankruptcy within two years. 
Students paid no tuition. Professors 
were required to pay their own 
salaries through research grants. 
Nova relied on philanthropy from the 
community to pay its infrastructure 
and support staff needs.
 But cracks began to form. 
Money was running out. The physical 
sciences department was already 
eliminated due to lack of funding. The 
Parker Building, which was to house 
the physical science laboratories, 
didn’t have the funds necessary to 
complete the structure so only the 
outer	 shell	 and	 first	 floor	 was	 built.	
Warren	Winstead,	 the	first	president,	
failed to submit critical accreditation 
forms to the Southeastern Association 
of Colleges and Schools, and, in a 
phone call to Fischler in 1969, the 
agency demanded a status report be 
submitted each year until the school 
achieved accreditation. 
 Despite word spreading that 
Winstead dropped the ball on 
accreditation and that the university 
might not make payroll, students 
forged ahead with their research.
 “I was just hoping the school 
would stay open long enough for me 
to get my degree,” Yentsch said.
 The school was bleeding money 
and at risk of closing altogether. 
According to Pleasants, businesses 
began demanding cash-on-demand 
for services, the electric company 
threatened to turn off power, 
vendors who had not been paid were 
demanding payment, and the federal 
government	had	served	final	notice	for	
payment of payroll tax withholdings. 
 On Nov. 3, 1969, Winstead 
resigned, leaving a stack of unpaid 
bills in his desk. He failed to secure 
accreditation for the university, failed 
to bring the school out of its infancy, 
failed to put it on solid footing for the 
future. But he did one thing critically 
important of the long-term success of 
the university: he convinced Fischler 
to come.
 Fischler’s presidency began with 
a	mountain	of	debt.	His	first	job	was	
to secure a partnership to inject much 
needed liquidity. 
 Before Winstead’s departure, 
the board of directors reached out to 
many different partners — Michigan 
Institute of Technology, California 
Institute of Technology, University 
of Miami, Florida State University — 
but they were either not interested or 
negotiations fell through.
	 The	 financial	 situation	 got	
worse. Payroll checks came with 
notes asking recipients to wait a few 
days before cashing them. James 
Farquhar, then a member of the Board 
of	Trustees,	kept	the	university	afloat	
by any means necessary, including 
selling 80 acres of the 100 he had just 
donated to the university. 
 Of all the accomplishments in 
Fischler’s long tenure as president 
of the university, he seemed to me 
the most proud of never missing a 
payroll.
 “They might have had to wait a 
few days before cashing their checks, 
but my staff always got paid,” he said.
 Two things happened that 
allowed Nova’s doors to remain open: 
New York Institute of Technology 
agreed to a federation with Nova 
University in 1970 and Leo Goodwin 
Sr. died in 1971. 
 NYIT agreed to pay Nova 
University $60,000 a month for 12 
months in addition to a lump sum 
payment of $750,000 to get Nova 
out of debt by June 30, 1971, as 
well	 as	 a	 final	 lump	 sum	 payment	
of $224,000 by Dec. 13, 1973. In 
return, Nova would help develop 
its doctoral programs on NYIT’s 
campus and NYIT’s president would 
become chancellor of Nova. The long 
sought-after partnership with another 
institution	had	finally	been	struck.
 Leo Goodwin, Sr., founder 
of GEICO insurance, bequeathed 
more than 87 percent of his estate to 
Nova University in his will, which 
amounted to $14.5 million. The gift 
made Nova one of the richest private 
universities in the country at the time, 
according to the New York Times. 
But getting the funds would not be so 
easy. Fischler was forced to take the 
trust to court in 1973 over the gift, 
and the school wouldn’t see any of 
the funds until 1979.
 During the protracted legal 
battle, the university again fell into 
debt while in a debate over whether to 
start a law school and the cycle began 
all over again.
 Part three in this series will 
explore the Law School debate, the 
split with NYIT and the formation 
and growth of NSU’s undergraduate 
program.  Look for it in our March 18 
issue.
COURTESY OF NSU FILES
An early board meeting with Abe Fischler circa 1970
COURTESY OF NSU FILES
The original 17 students of NSU, then called Nova University, all took a chance with a new university to 
study under a world-class faculty.
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A pep talk with NSU’s 
Academic Success Coaches
 When most people hear the 
word “coach,” they probably 
picture a sports expert passionately 
motivating his or her players to score 
the	 perfect	 shot	 or	 run	 at	 a	 specifi	c	
speed. But, there are many varieties 
of coaches besides athletic ones, 
such as NSU’s team of academic 
success	 coaches,	 in	 the	 Offi	ce	 of	
Undergraduate Student Success.
 Academic success coaches 
focus on helping undergraduate 
students improve or establish plans 
to score perfect grades, manage ideal 
schedules, take helpful notes, set 
realistic goals and other tatics that 
are vital in becomming not the next 
Michael Jordan or Derek Jeter, but 
academic superstars. 
 “We’re here to build off 
your	 strengths,”	 said	 Offi	ce	 of	
Undergraduate Student Success 
Assistant Director Gaby Grant. “It 
doesn’t matter what situation you’re 
in; you have something to offer and 
we’re here to help you facilitate that 
plan.”
  Although the coaches work 
with each student differently — 
based on their unique interests, 
habits, strengths and weakness, 
weekly schedule and other factors 
— here are some common tips they 
highly recommend.
Take meaningful notes
 The coaches all agree on one 
essential tool for taking useful notes: 
preparation.
  Grant said, “If the lecture 
material is available before class, 
read and be prepared with all lecture 
material so you can write things 
down directly on the lecture notes or 
slides. “ 
 Another key to note-taking 
success	 is	 key	 words.	 The	 offi	ce’s	
director Shelia Fabius tells students 
to listen for phrases like “This is 
important to know,” along with terms 
that the professor repeats multiple 
times throughout the lesson.
 In addition to these tips, the 
coaches offer many additional note-
taking strategies, based on students’ 
learning styles.
 “If what you’re doing, in terms 
of taking notes, is not working for 
you,	 you	 can	 come	 into	 the	 offi	ce	
and we can show you different 
ways,” said Fabius. “Some people 
are more visual. Some people need 
to hear it several times or write it in 
different formats.  So we would help 
the student, based on inquiry-based 
interviewing,	 fi	nd	 out	 what	 works	
best for them.”
Study at optimal times
 There may be 24 hours in 
day, but which one is the best for 
studying?
 Assistant Director Jake Shilts 
said he and the other academic 
success coaches get to know 
the student before making any 
recommendations.
 “We’ll ask purposeful 
questions, like ‘What is a typical 
day	like	for	you?	Are	you	up	in	the	
morning	 or	 at	 night?	 Do	 you	 work	
out	 in	 the	 morning	 or	 at	 night?’”	
Shilts said. “Then we’ll start hearing 
themes and we’ll say things like 
‘Sounds like you’re alert time is at 
night. Therefore, you should maybe 
try studying at night.’”
 But, most importantly, students 
need to actually study during 
their study time — not spend 32 
minutes on Facebook, 26 minutes 
on BuzzFeed and just 4 minutes 
examining their textbook.
 Shilts said, “We’re always 
trying to promote using your time 
not	 only	 effectively	 but	 effi	ciently	
— getting the most out of an hour. 
Don’t just sit around and do nothing. 
Take that full 60 minutes and make 
something really good out of it.”
Create a weekly schedule
 The academic success 
coaches encourage students to 
create plans for each week, rather 
than stumbling about day to day 
or even minute to minute. They 
often discuss time management 
techniques with students, including 
crafting personalized schedules 
that encompass classes and study 
time with work, personal time and 
extracurricular activities.  
 Fabius said, “It allows them to 
make decisions based on work, based 
on activities, based on their studies, 
and just prioritize. If you do this at 
the beginning of the semester, you 
have a better chance at effectively 
prioritizing and making some better 
choices about how you manage your 
time.”
 Yet, Fabius advises students to 
be realistic.
 “You’re not going to study for 
six hours,” she said. “We recommend 
that you study for about an hour to 
two hours, taking a break, going for 
a walk and coming back. But that has 
to be scheduled in.” 
 To remember where you’re 
supposed to be when, Grant 
recommends using a planner.
  “As soon as you get your hand 
on a course syllabus, take those 
assignments and put them in your 
planner,” she said. “Put those dates 
down as soon as you can so that it’s 
in one place and you don’t have to 
worry	 about	 fl	ipping	 through	 all	
these	papers	to	fi	nd	things.”	
 Yet, Grant warns against the 
lure of phone calendars.
 “If you’re a novice at time 
management, you need to be using 
a planner,” she said. “Graduation 
to	 phone	 is	 later.	When	 you’re	 fi	rst	
learning those techniques, you need 
to be writing it down in your planner 
so you get in the habit of that whole 
process.”
Advocate for yourself
 Just as athletes have to know 
their strengths and weakness well to 
dominate	the	court	or	fi	eld,	students	
have to understand themselves well 
in order to succeed in the classroom. 
Grant said she also encourages 
students	 to	 self-refl	ect	and	maintain	
realistic expectations. 
 “Don’t set yourself up for 
failure. If you know you’re not going 
to get up two hours before a test, 
don’t plan on it,” said Grant “Know 
yourself. Know what works best for 
you and be your own advocate.”
 Still, the academic success 
coaches are there to help with self-
discovery.
	 Shilts	 said,	 “It’s	 about	fi	guring	
out what makes you tick. Coming 
to us, we can kind of have those 
conversations about what works and 
what doesn’t work. “
 To schedule an appointment 
with the Ofﬁ ce of Undergraduate 
Student Success, call 954-262-8386 
or email studentsuccess@nova.
edu. Or, simply stop by the ofﬁ ce 
on the fourth ﬂ oor of the DeSantis 
Building. The service is open to all 
undergraduate students, including 
online and distance students, as 
coaches can conduct sessions 
via video chat. Visit nova.edu/
yoursuccess for more information 
and tools, including a weekly 
schedule worksheet, an assignment 
to-do list and videos on goal setting.
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 Baseball slides, dives and 
runs through the veins of NSU 
baseball shortstop Alvin Swoope, a 
redshirt freshman majoring in sports 
and recreation management. The 
sport has been passed down from 
generation to generation by the male 
members of his family, creating a 
special bond.
 “My whole family on my mom’s 
side plays baseball. My uncle, Louis 
Cruz, was kind of a local star. My 
grandfather played Double-A for the 
Yankees,” said Swoope.
 Swoope, as he’s known to his 
friends and teammates, grew up in 
Port St. Lucie, Fla. and attended 
Treasure Coast High School. His love 
of the game started well before high 
school thanks to his uncle, whom he 
considers his biggest role model.
 “I have been playing baseball 
since I could remember. I was like 
four	 or	 fi	ve	 playing	 T-ball,”	 said	
Swoope. “[My uncle] played the 
father role. He took me everywhere; 
he was always hitting groundballs [to 
me].	He	defi	nitely	fueled	my	love	for	
the game.” 
 Swoope was a standout baseball 
player in high school, playing all four 
years and earning Perfect Game All-
American Honorable Mention honors 
and All-State Honorable Mention in 
2012. 
 After graduating from high 
school, Swoope took his talents to 
Florida State University for one year, 
where	 he	 only	 got	 to	 see	 the	 fi	eld	
in three games. The lack of playing 
time	 in	 his	 fi	rst	 year	 hindered	 him	
enough to the point where he felt 
it	was	 the	 right	move	 to	fi	nd	a	new	
place to play.  
  “I just wanted to play. I feel 
like I have the ability to play this 
game at a high level. And to be able 
to do that, you need to be on the 
fi	eld.	The	coaches	and	the	guys	here	
are great. I felt like it was a good 
move and in my best interest to go 
somewhere where I felt I would be 
appreciated and I appreciated what 
the coaches and school could do for 
me,” said Swoope. “I’m happy with 
my decision. I wouldn’t have it any 
other way.” 
 Early into the 2014 season, his 
teammates and his head coach have 
to be proud with the production 
Swoope has been able to manage 
in seven games, including a .370 
batting average with one home run 
and four runs batted in. The team 
will look to build upon its fast start 
and continue winning. 
 I sat down with Swoope to 
fi	nd	 out	 more	 about	 this	 stand-out	
transfer athlete.
What would you like to do with 
your degree?
 “I want to get into sports 
journalism; if sports don’t work 
out, I’m into writing, too. That’s the 
plan.”
What has been your most 
memorable moment playing 
baseball?
 “Right now, I would say hitting 
my	fi	rst	collegiate	home	run.	At	fi	rst,	
I didn’t even know it was a home run. 
I was sprinting around the bases and 
actually stopped at second, because I 
thought it was off the wall. Kind of 
a rookie move, but hopefully I get 
more.”
How would you describe yourself 
as a player?
 “Very instinctual. I try my best 
not to think a lot. I been playing this 
game for a long time and I feel it’s 
easier to just play it naturally. Not to 
think so much and just react.”
What would you consider to be 
your strengths?
 “I would say I’m quick. I have 
power for my size.”
Weaknesses?
 “I’m working on weaknesses, 
like keeping that mental toughness. 
It’s a 50-game season, a long season, 
and I know there are going to be 
times of failure and success and 
you just have to keep that level-
headedness, not get too high or not 
get too low and just stay the course.“
Do you have any rituals or 
superstitions?
 “I like to listen to the same song 
before every game, Drake’s “Worst 
Behavior”; it gets me into, not a 
cocky	mindset,	but	a	confi	dent	one.	
I like to eat buffalo chicken the night 
before every game too. I don’t wear 
the same underwear or anything 
crazy like that.”
What MLB pitcher would you 
most like to face, past or present?
 “I would say Randy Johnson. I 
want to see what that fastball is like.”
Who is your favorite athlete?
 “Derek Jeter.”
Who is your favorite team?
 “[New York] Yankees, of 
course.”
What is your favorite movie?
“‘Step Brothers.’”
In a movie about your life, who 
would play you?
 “I like to think of myself as a 
different type of guy, so maybe I 
would play myself.”
COURTESY OF K. QUICKER
 Alvin Swoope hit his ﬁ rst collegiate home run the ﬁ rst weekend of the season and will look to help improve 
on the team’s 7-1 record the rest of the way.   
Athlete of the week:
Alvin Swoope
Commentary by: Alex Gruber
ON THE 
BENCH
 After more than a year of 
rumors and speculation, Major 
League	 Soccer	 confi	rmed	 earlier	 this	
month that international soccer icon 
David Beckham intends to create a 
professional team in the Miami area.  
 Slated to become the 22nd team 
in the U.S.’s top professional division, 
the as-yet-unnamed team joins 
Manchester City-owned New York 
City FC and current third-division 
side Orlando City SC as teams to be 
announced as new entrants to MLS in 
the last year. The Miami club won’t 
take to the pitch until at least 2016, 
giving people like me time to speculate 
on every little aspect of the project.
 A little background, if you will. 
Our local area can trace its recent soccer 
history way back to the 1970s in the 
old North American Soccer League, 
which blew up in popularity when 
international stars like Pele, Franz 
Beckenbauer, Giorgio Chinaglia and 
others joined. One of the teams in the 
league was the Fort Lauderdale Strikers, 
a name which lives on today in the far 
newer North American Soccer League, 
which is the second tier of American 
soccer behind MLS.
 The Strikers were quite popular, 
playing at historic Lockhart Stadium 
and featuring players like Manchester 
United great George Best, German 
legend Gerd Mueller and the current 
colorful voice of beIN Sports, Ray 
Hudson. But once some of the league’s 
stars started retiring, the league quickly 
lost its drawing power and was folded 
in 1984. MLS kicked off in 1995, just a 
year after the US hosted the World Cup, 
quickly boosting the popularity of the 
sport here in the States.
 Florida got its own slice of the 
MLS pie in 1998 when the Miami 
Fusion	took	to	the	fi	eld.	They,	like	the	
Strikers before them, played at Lockhart, 
perhaps a strange choice given that it’s 
in Fort Lauderdale. The teams labored 
for three seasons before having the best 
record in the league in 2001. However, 
an earlier-than-expected exit from the 
playoffs, combined with the league’s 
iffy	 fi	nancial	 state,	 led	 to	 the	 Fusion	
being folded shortly thereafter.
 It was a shame, considering how 
good of a team they had at the time. 
Hudson was the eccentric manager 
who brought it all together, with MLS 
standouts like Nick Rimando, Kyle 
Beckerman and the recently retired 
Pablo Mastroeni all getting their starts 
with the Fusion. The attendance had 
jumped to an average of more than 
11,000 per home game, though that 
still left Lockhart nearly half-empty. 
Soccer’s a business these days, and this 
was a business decision, a harsh one for 
a budding franchise, sure, but one that 
had to be made for MLS to survive.
 As for Beckham, his long and 
illustrious career kicked off in 1993 
with a decade of work at Manchester 
United, before moving to Spanish 
giants Real Madrid for four seasons. 
Then, seemingly out of nowhere, it was 
announced that he would join the Los 
Angeles Galaxy in 2007, becoming 
easily the biggest name to come to play 
in America since Pele. His contract 
was large, but the league ended up 
instituting a rule we now know as 
the Designated Player (DP) Rule so 
teams can afford up to three high-end 
contracts to circumvent the league’s 
salary cap. Most just took to calling it 
the “Beckham Rule.”
 The most intriguing part of the 
contract was the ability to purchase 
an MLS expansion franchise, post-
retirement, for just $25 million. For 
comparison’s sake, New York City 
FC required a $100 million expansion 
fee, while Orlando City shelled out 
$75 million. Beckham left MLS in late 
2012, and even before his subsequent 
six-month spell at Paris Saint-Germain, 
the rumors started kicking up about his 
exercising this option. It all came to a 
head on Feb. 5 when Beckham made 
the announcement alongside MLS 
commissioner Don Garber and Miami-
Dade County mayor Carlos Gimenez.
 So what’s in store for this 
franchise?	 The	 fi	rst,	 most	 obvious	
problem	 is	 fi	guring	 out	where	 they’re	
going to play. 
 The current favorite is PortMiami, 
where a good chunk of the island is 
seemingly there to be used. It’s close to 
the American Airlines Arena — home 
of the Miami Heat — which can be a 
good thing and a bad thing. Consider 
the fact that there’s only one road on or 
off the island, and one end of the road is 
right next to the AAA. Can you imagine 
the nightmare of the two teams having 
games	 on	 the	 same	 night?	 Especially	
in the spring months when MLS is just 
heating	up	during	the	NBA	playoffs?
	 There	 are	 defi	nitely	 other	 areas	
under consideration. Some spaces 
around Marlins Park that might be 
viable, given the parking structures there 
and the general openness, but that area 
might	raise	skepticism	with	city	offi	cials	
given the public-funding nightmare that 
surrounded the stadium’s creation. Plus, 
the MLS and Major League Baseball 
seasons almost completely overlap, so 
that’d create even more problems in an 
already	diffi	cult	area	to	navigate.
 It’s likely that the team will have 
to play a year or two in a temporary 
home while the stadium is built. Marlins 
Park is probably the favorite in this race 
given that they’ve already hosted soccer 
matches, including an international 
friendly between Venezuela and Nigeria 
in	 late	 2012.	The	 stadium	fi	ts	 snugly,	
with the mound effectively removed 
and all dirt covered, plus having a 
retractable roof would certainly be a 
fi	rst	in	professional	soccer.
 But having to do this process more 
than a dozen times a year might be a 
nuisance like that at Sun Life Stadium 
before the Marlins left there. Also, the 
seating arrangement isn’t conducive 
to soccer, where you’d prefer fans to 
be much closer to create a sense of 
togetherness between the fans and 
players. Alas, it’d only be temporary, so 
I guess you’d just have to swallow the 
pill. You might also consider Sun Life 
or even FIU’s football stadium, with 
its 20,000-fan capacity making it more 
“soccer-friendly.”
 Then come the personnel. What 
kind of people will Beckham turn to in 
order	to	get	the	club	off	the	ground?	In	
terms of a manager, do you shoot for 
a	big	 name	or	 start	 “small”?	NYCFC	
went with Real Salt Lake boss Jason 
Kreis, who won the MLS Cup in 
2009 as the youngest manager to do 
so in league history. Kreis has already 
begun integrating himself in parent club 
Manchester City to familiarize himself 
with how the club works.
 Miami’s franchise might consider 
a similar move for a younger MLS 
coach, like New York Red Bulls boss 
Mike Petke or DC United’s Ben Olsen. 
Both have multiple years of coaching 
experience in the league already, 
plus were long-time players in MLS. 
Olsen’s United won the U.S. Open 
Cup last season over Kreis’ Real Salt 
Lake, while Petke’s Red Bulls had 
the best regular-season record. Both 
would be worthy candidates, though 
you suspect Beckham might reach out 
to his numerous contacts both here 
and abroad, such as former Galaxy 
teammate Gregg Berhalter, recently 
hired as coach in Columbus after a spell 
coaching in Sweden.
 There’s also the small matter of 
Miami’s current incumbent star athlete: 
LeBron James. He is actually somewhat 
into the soccer sphere already, holding 
a minority stake in English club 
Liverpool. While there’s no telling how 
“into the sport” he is, his name-brand 
recognition as a potential cog in the 
system would be a huge boost to the 
viability of the club before it even gets 
going. He plays just across the bridge 
from the proposed PortMiami location, 
after all.
 In any case, there’s a lot still to 
hash out with the club, and there’s 
seemingly a lot of time to do it. I know 
I’m certainly looking forward to having 
top-class soccer in the area, and you 
should too, even if you’re not as big a 
soccer fan as I am. Here’s hoping that 
it works out better for Miami and MLS 
than it did for the Fusion.
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Black athletes 
who made history
By: Grant McQueenie
 February is Black History 
Month, encouraging everyone to 
look back and celebrate those who 
broke new ground and stood up for 
their beliefs. 
 This holds especially true in 
the world of sports, where great 
athletes became iconic for what 
they were able to accomplish even 
through adversity. 
 These are Black athletes, who 
may not get as much recognition 
as others, like Jackie Robinson, 
but what they were able to do for 
both their sport and race will never 
be forgotten. 
Michael Sam 
 Until last week, most football 
fans may have never heard of Sam. 
A defensive end coming out of the 
University of Missouri, the NFL 
prospect has made waves in the 
media lately for stating that he is 
gay. Sam will be the first openly 
gay athlete in the NFL, when he 
is officially drafted in May, but in 
a sport that is supposed to be the 
“manliest” sport in our country, it 
is important that the stereotypes we 
have of gay athletes be dismissed.   
 Sam is proud of who he is, a 
gay Black football player, and he 
hopes that taking this stand will 
allow other gay athletes to be 
proud of who they are and come 
out to the world. Sam has broken 
new ground that will change the 
course of sports from here forward. 
 
Jim Brown
 A member of the NCAA and 
NFL Hall of Fames, Brown is 
highly regarded as the greatest 
football player to ever play the 
game. Brown retired from the 
Cleveland Browns at 29, after only 
nine seasons. At the time, he held 
records for most rush yards in a 
season (1,863) and rush yards for 
a career (12,312). 
 In 2010, Brown was selected 
number two, behind Jerry Rice, 
on NFL Network’s NFL Films 
production “The Top 100: NFL’s 
Greatest Players.” He is also a 
member of the Lacrosse Hall of Fame. 
 Brown is known for his 
contributions to the Civil Rights 
movement and his popularity has 
helped push the cause forward. 
 
Leroy Robert “Satchel” Paige 
 With a career that spanned 
over four decades, Paige was a 
professional pitcher in both the 
Negro League and the Major 
League. He played the sport he 
loved past his prime in hopes of 
playing in the MLB, the way his 
friend Jackie Robinson had done. 
 For most of Paige’s 
professional career, the MLB 
didn’t allow Black players. He was 
the oldest player in history to make 
his MLB debut in 1948, when 
he suited up for the Cleveland 
Indians at 42. Paige won the Negro 
League World Series in 1942 and 
the World Series in 1948. He was 
one of nine Negro League players 
inducted into the MLB Hall of 
Fame in 1971, and only one of two 
of those members to actually play 
in the MLB. 
Ernie “Big Cat” Ladd
 Standing at 6 feet 9 inches and 
315 pounds, Ladd was thought to 
be the strongest man in the AFL 
during his playing career from 
1961 to 1968. Playing for teams 
like the San Diego Chargers, 
Houston Oilers and Kansas City 
Chiefs, Ladd was a four-time AFL 
All-Star during his eight-year 
career. In 1963, he won the AFL 
Championship with the Chargers. 
 Before Deion Sanders and Bo 
Jackson, Ladd was thought to be the 
first two-sport athlete, competing 
in professional wrestling during 
the football offseason. Although 
he competed in both at the same 
time, he focused more on wrestling 
after retiring from the AFL. For a 
short time, he had a rivalry with 
one of the most distinguishable 
figures in wrestling: 7-foot-4-
inch, 500-pound Andre the Giant. 
He was inducted into the World 
Wrestling Federation Hall of Fame 
in 1995.
 
   Tommie Smith and John 
Carlos   On the 
world’s grandest stage, the 1968 
Summer Olympics in Mexico 
City, Tommie Smith and John 
Carlos did something talked 
about worldwide, as they both 
raised their black-leather-gloved 
fists high in the air atop the 
medal podium.   
 Taking place after the 
final of the 200M race, this 
moment was etched in history 
as an essential event during the 
Civil Rights era. Smith stated 
it was not a gesture of “black 
power” but rather one of “human 
rights.” Regardless of intentions, 
Smith and Carlos’ symbolic 
gesture will not be forgotten.
 These men are just a few of 
many who have helped revolutionize 
sports for future athletes. But, 
males haven’t been the only ones 
who have inspired generations of 
young athletes. Black women have 
had to face gender stereotypes, 
in addition to racism. Tune into 
next week’s issue, which will 
feature black female athletes, who 
proved that women can excel just 
as much as men in various sports.
By: Grant McQueenie
 People don’t usually expect to 
get a call about their dream as they 
are on their way across the country 
to start another job, but that is 
exactly what happened to NSU 
pitching coach Pete Woodworth.
 Originally from St. 
Petersburg, near the Tampa Bay 
area, Woodworth grew up a 
Tampa Bay Rays fan. So when he 
got a call in 2010 from the Rays 
organization to come pitch for their 
minor league team that summer, he 
jumped at the opportunity.
 “Dream come true. I went 
undrafted after my senior year [of 
college]. I headed up to Wisconsin 
to coach summer ball and as soon 
as I got up there, [Tampa Bay] 
called me and said ‘Do you want 
to come pitch for us this summer.’ 
And I was like, ‘Yeah, hold on, I’ll 
be right back,’” said Woodworth.
 The summer of 2010 in Port 
Charlotte, Woodworth got to put 
on the uniform of his favorite team 
as a member. The life-long Rays 
fan described it as “absolutely 
perfect.”
 It is not often, that we get to 
witness a dream become reality, 
but Woodworth got to realize his 
that summer. He also had a brief 
position as an area scout for the 
organization after his playing 
career was finished. 
 Baseball has always been 
Woodworth’s goal. His role 
models included some of the Major 
Leagues’ best pitchers, including 
recent Hall of Fame inductee Greg 
Maddox and former two-time Cy 
Young Award winner Roy Halladay. 
But his father actually had other 
plans in mind. 
 “My dad always wanted me to 
be a golfer,” said Woodworth. 
 Woodworth attended St. 
Petersburg Catholic High School. After 
graduation, he attended the University 
of South Florida for a year before 
transferring to Florida Gulf Coast 
University. At FGCS, Woodworth 
pitched all four years while earning his 
bachelor’s in history. 
 Coaching had crossed 
Woodworth’s mind even before his 
playing career was over. He prepared 
for coaching to be the next logical step 
when he was done playing. 
 “Since my sophomore year of 
college, I had a really good pitching 
coach that got me into the game. 
Ever since then, it’s something I’ve 
wanted to do,” said Woodworth. 
  Although his position at NSU 
is	his	fi	rst	offi	cial	coaching	job,	his	
past experiences helped him prepare 
for this moment. 
 “I coached younger kids from 
11 to 14-years-old. I had been doing 
lessons all throughout college, so I 
had a little experience but nothing 
full-time,” said Woodworth. 
	 The	 fi	rst	 weekend	 of	 the	
season proved to be unforgettable 
for Woodworth, as the Sharks were 
Assistant 
Coach’s Corner
Pete Woodworth
able	to	walk	away	3-0	after	the	fi	rst	
weekend of the season. The second 
weekend proved to be equally 
fruitful,	 as	 NSU	 fi	nished	 the	 fi	ve-
game weekend 4-1, bringing their 
overall record to 7-1. 
  “[First weekend of the 
season] was pretty memorable,” 
said Woodworth. “First coaching 
experience and getting three wins 
— it was a pretty good weekend.” 
 Woodworth brings his own 
style to the team this year that will 
hopefully help continue the success 
the team has experienced thus far. 
 “I bring positive energy to 
the	 fi	eld,”	 said	 Woodworth,	 “Laid	
back, passive. We are real big on 
the mental side, pitch with their 
mind instead of their body and to do 
things the right way.”
 Baseball consumes most 
of Woodworth’s life but it isn’t 
the only thing he likes to enjoy. 
Although it may be hard to do all the 
activities that he enjoys now that his 
fi	rst	season	as	a	coach	is	under	way.	
 “Other than baseball, there 
isn’t a whole lot going on in my 
world,” said Woodworth. “I’m a 
big runner. I like to run and lift 
[weights], anything outside. But 
now that the season has started, 
there’s not a whole lot of free time.” 
 The youthful energy, positivity 
and experience on multiple levels 
of the sport should pay dividends 
for both Woodworth and the NSU 
baseball team. If the early success 
of a 7-1 start is any indication of 
what can be expected, NSU can 
look forward to many victory 
celebrations thanks in part to the 
excellent coaching staff and players. 
COURTESY OF K. QUICKER
Pete Woodworth played brieﬂ y for the Tampa Bay Rays before becoming pitching coach for the NSU 
baseball team in 2013.  
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Making the magic happen: a 
chat with a Disney animator
By: Megan Mortman
 Who hasn’t grown up with a 
love	for	animated	fi	lms,	particularly	
Disney	classics?	
 An originator and innovator, 
legendary Disney animator and 
writer Floyd Norman had the talent 
to join Walt Disney Studios and work 
on	fi	lms	such	as	“The	Hunchback	of	
Notre Dame,” “Sleeping Beauty,” 
“101 Dalmatians,” “Mulan,” 
and “The Jungle Book.” I spoke 
with Norman about his work as 
an animator and what it was like 
working with Walt Disney himself.
Have you always known you 
wanted to do animation? 
 “Oh, yes — ever since I was 
a child. This desire goes way, 
way back to when I was probably 
6-years-old.”
Did you go to school for animation?
 “No. Believe it or not, back 
in the olden days, nobody taught 
animation. That may seem hard to 
believe today where many, many 
schools have courses in animation, 
but back when I was a kid, there 
was nobody teaching animation. 
Going to art school is all about 
learning the basics anyway, so 
when I attended art school I learned 
design and composition and color. 
Animation was something you 
learned on the job.”
What was it like working with Walt 
Disney on “The Jungle Book”?
 “Well, it was not necessarily a 
bad experience. Walt was probably 
the toughest boss you could work 
for. But having said that, it didn’t 
mean that he was a man who 
was	 diffi	cult	 to	 work	 for.	 He	 was	
extremely demanding, focused, and 
expected that everybody gave him 
their best and he expected no less 
than your best. 
 “However, I would never 
characterize Walt Disney as being 
a	 diffi	cult	 boss	 or	 a	 boss	 who	 was	
diffi	cult	to	deal	with	and	work	with.	
In many ways, he could be very kind 
and gentle, especially to us young 
kids who were inexperienced.” 
What was it like being so young 
and having a job as demanding as 
a Disney animator?
 “In many ways, it’s the job 
I’d always wanted, the job I’d have 
dreamed of. It maybe came along 
sooner and faster than I expected, but 
that’s all good. I just embraced the 
opportunity. The key thing is when 
opportunity comes, you best be ready 
for it. I had done my homework; I 
had become a real student of Disney 
—	 Disney	 art,	 Disney	 fi	lmmaking	
— and sort of embraced Disney in 
every way I could. But when the 
opportunity came to be a Disney 
storyteller, I think I was well on my 
way; it wasn’t something that was 
foreign to me or new to me. I think 
deep down inside I knew how to do 
it, and that made that transition a 
good deal easier.”
What has been your favorite 
project you’ve worked on?
 “Too many favorite projects to 
list. Many favorites, including the 
Pixar	 fi	lms,	which	were	 just	 fun	 to	
work on: ‘Toy Story 2’ and ‘Monsters, 
Inc.’ But going back to real hand-
drawn	fi	lms,	 ‘Sleeping	Beauty’	was	
a masterpiece. I loved ‘Dalmatians’ 
for breaking the mold and being a 
totally	new	kind	of	Disney	fi	lm.	But	
probably ‘The Jungle Book’ is the 
unique experience because it was the 
one	fi	lm	where	 I	worked	with	Walt	
Disney personally.
How would you describe the 
animation industry, from when 
you ﬁ rst started out to now?
 “Very different, extremely 
different. Back when I started, 
animation was barely considered 
a profession. A lot of people didn’t 
even think one could earn a living 
being an animator. I think people 
saw it as kind of a goofy hobby.
 “But today animation is a 
real job and, oftentimes, a well-
paying job. Eager kids are at school 
today across the country learning 
to	 be	 animation	 fi	lmmakers,	 and	
there’s	 more	 animated	 fi	lms	 being	
made today than I could ever have 
imagined. So animation is big-time 
today, and not only that, it’s big 
business as well.”
What is the process like to create 
storyboards for movies?
 “The process is simply writing. 
We face the same challenge every 
writer faces. That is, sitting down 
with a blank sheet of paper. I think 
every writer has to deal with that. 
Whether you put words on it or 
pictures, it’s the same challenge, but 
you got to make something happen 
on that page. Every creative person 
faces that same challenge: what 
can	 you	 contribute?	 Can	 you	 do	
something	unique	or	creative?	
 “Yeah, even though it may 
seem kind of fearful, I welcome that 
challenge and it’s what keeps me 
going. I love the fact that when I’m 
handed a new story assignment, be 
that	 a	 fi	lm	 or	 a	 print	 story,	 it’s	 still	
exciting and it’s still challenging and 
it’s sort of like breaking new ground 
every time. No matter how many 
times you do it, it always feels like 
the	fi	rst	time.”
What’s something people would 
be surprised to learn about 
animation?
 “That there’s a lot of hard work. 
I think a lot of kids who want to get in 
animation don’t always understand 
the homework that must be done, 
the fact that you have to put in your 
time, you have to pay your dues, you 
have to learn how to become good 
at what you do — that is not learned 
overnight. Many a time, I’ve had 
young kids come here to Disney with 
a portfolio and they’ll think they’re 
ready for a job at Disney. And I’ll 
have to look at their portfolio and 
say, ‘You know, we appreciate your 
effort, but you’re not ready. You’re 
not ready to be a Disney artist; 
you haven’t done your homework. 
You haven’t put in the time to be a 
professional. You’re going to have to 
go back and work harder. And then 
come back and show us what you’ve 
done, what you can do.’
  “I think that’s a very important 
lesson is that, if you want this job, 
you’re going to have to work for it, 
because it’s not an easy one. And I’ll 
admit it can be a fun job. It can be a 
lot of fun because I think creativity is 
always fun but you got to be able to 
do the job. You simply cannot walk 
in off the street and do it. You have 
to prepare yourself, and I continually 
talk to young students in art schools 
and colleges and talk to them about 
doing the preparation and being 
ready for that day they apply for a 
job to be sure they know how to do 
the job.”
You’ve accomplished so much so 
far in your life. What’s next for 
you? What is something that you 
still dream of doing?
 “It’s always the next movie or 
the next book, doesn’t matter which 
because it all involves the creative 
process. I get just as excited working 
on a book as I do working on a new 
movie. The key thing is to stay busy 
and to stay creative and to never give 
up learning. That’s the key thing I 
try to pass on to students, too, is that 
your education is never completed; 
you have to continue to learn. And 
in many ways, that’s what will keep 
you young, you’ll never get old if 
you continue to learn.” 
You were named a Disney Legend 
in 2007. How does it feel to be 
considered a legend?
 “To me, it feels funny. It’s 
diffi	cult	 to	 process	 that.	 I	 often	
tell people I’ve had the honor of 
working with the Disney legends. I 
fi	nd	it	odd	to	be	one	of	that	number.	
I really don’t see myself as being a 
Disney legend, but I will graciously 
accept the title. Maybe it’s the way 
an actor feels when he or she wins 
an Oscar, but it’s a great honor, and 
I appreciate it even though I still feel 
it’s underserved.” 
COURTESY OF FLOYDNORMAN.COM
Disney and Pixar animator Floyd Norman has worked on “Monsters, Inc.”, “Toy Story 2” and “The Jungle Book,” among other ﬁ lms.
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Putting the heart in art
By: Megan Mortman
 They say “a picture is worth 
a thousand words.” Well, Martin 
Kreloff’s paintings certainly have 
that effect.
 Kreloff, a Miami artist now 
residing in Las Vegas, has been 
creating art since he was a child.
 Kreloff, who hails from 
Brooklyn, N.Y., started drawing 
when he was 5. He said his mom 
recognized his talent and got him 
private lessons and, he attended adult 
art classes at the Brooklyn Museum 
when he was 12-years-old.
 He attended Parsons the New 
School for Design in New York, 
before moving to Miami with 
his family in 1967. He found the 
transition	 to	be	diffi	cult,	 since	New	
York was much more culturally 
diverse then Miami’s retirement 
community in the 60s.
 “It was often referred to, 
jokingly and half-jokingly, as ‘God’s 
waiting room.’ All those old people 
sitting in, rocking back and forth 
down in South Beach looking out at 
the ocean,” said Kreloff. “It was a 
rather sad place, and I found culture 
to be really lacking.”
 He studied at the University 
of Miami in 1970 and received his 
master’s degree a few years later. He 
noticed there wasn’t a cohesive form 
to the arts and the people producing 
art in Miami.
  When Kreloff was on faculty 
at the Miami Metropolitan Museum 
and Art Center, he had the idea to 
produce one show that would bring 
the arts community together. 
 He came up with the concept 
Miami Says Art, for which he 
photographed between 150 to 
200 people involved in all levels 
of the arts. He brought them 
together and had them say the word 
“art.” He received international 
recognition for that project and did 
a retrospective Miami Says Art 2 at 
2013’s Art Basel, a week-long event 
fi	lled	with	galleries,	discussions	and	
performances.
 He even received a proclamation 
from the Miami Mayor Tomás 
Regalado, proclaiming Miami Say 
Art Week. 
 Still, Kreloff stays humble.
 “I don’t have a big ego. I do my 
work and I’m happy with what I do,” 
he said. “The next thing is I share it 
with other people. That’s part of the 
game. Creating in some of it and 
sharing it is the next part.”
 Kreloff considers himself a 
second generation pop artist, after 
Andy Warhol made the form famous. 
He creates classis and contemporary 
works of art and grew up loving 
Disney art. 
 As an undergraduate student, 
one of his instructors told him, “The 
hardest thing for an artist to do is to 
not fall in love with their work.” 
 Kreloff said, “When you’re 
doing the work, you’re with the 
canvas for whatever number of days, 
weeks or months, and it’s very much 
like a love affair. You’re totally 
absorbed and then it’s over.”
 His colorful paintings, like 
those of Elizabeth Taylor and 
George	 Clooney,	 refl	ect	 Kreloff’s	
zest for life. He even painted a 
fi	lm	 festival	 poster	 for	 movie	 star	
Esther Williams and painted a 
portrait of actor Cary Grant and his 
wife. While living in Los Angeles, 
he would paint for his friend and 
“The Golden Girls” star Estelle 
Getty. He’s done advertisements 
for companies like Warner Bros. 
Entertainment, Bloomingdales and 
Harley Davidson.
 “My paintings are about joy; 
they’ve always been,” said Kreloff. 
“I’ve always thought ‘I was to bring 
joy to the world.’ My paintings are 
about color and happiness.”
 A full-size portrait takes Kreloff 
up to three months to create. He’s 
a hard-edge painter, meaning he 
doesn’t blend color but rather puts 
shape next to shape.
 Kreloff hopes to return to South 
Florida permanently, since he spent 
25 years living in Florida.
 “I’ve had a 50-year career of 
painting … I’m awfully proud of 
the work I’ve done,” said Kreloff. 
“Collectively, I smile and I say, ‘You 
did	that,	kid?’”
 Check out Kreloff’s work at 
martinkreloff.com.
COURTESY OF MARTINKRELOFF.COM
Artists Martin Kreloff makes pop art come to life. 
Say hello to the new 
“Tonight Show”
By: Megan Mortman
 He does impressions of 
everyone from David Bowie to 
Justin Bieber, writes “thank you 
notes” to everything from sprinkles 
to pumpkin spiced lattes, creates 
trending hashtags on Twitter 
and performs skits with Justin 
Timberlake. 
 And now, Jimmy Fallon is the 
new host of NBC’s “The Tonight 
Show,” following former emcee 
Jay Leno. With his high-energy 
personality and creative sketches, 
Fallon is the perfect man for the job, 
especially with The Roots following 
him to the new show as house band. 
He’s a kid at heart sure to dominate 
late night television.  
 Fallon will be only the seventh 
host to get the coveted 11:35 p.m. 
time slot, since “The Tonight Show” 
premiered in 1954 with Steve Allen. 
Compared to his predecessors, 
Fallon has a younger viewership and 
a fresh perspective on pop culture. 
He delivers his jokes and opening 
monologue while breaking out in 
a song-and-dance style. Anyone 
who has ever watched “Late Night” 
during	 the	 past	 fi	ve	 years	 knows	
Fallon is appreciative of his fans and 
guests, and when he’s having a good 
time on stage, the studio audience 
and the viewers at home can’t help 
but have a good time too. 
 In addition to a new host, “The 
Tonight Show” will also have a 
change of scenery; it will head back 
to its original home in New York 
City, after relocating to Burbank, 
Calif. with Johnny Carson in 1972. 
 The David Letterman and Leno 
rivalry will continue with Fallon and 
Letterman going head-to-head at the 
same time slot, and Fallon will add 
a fresh dynamic to the competition. 
In	Fallon’s	fi	rst	week,	his	guests	will	
include	 fi	rst	 lady	 Michelle	 Obama,	
pop star Lady Gaga and his buddy 
Timberlake.
 Fallon’s most memorable 
moments include singing with Paul 
McCartney, doing a segment called 
“Ew” with Channing Tatum, and 
parodying the popular TV show 
“Breaking Bad” with “Joking 
Bad.” As a former cast member 
of “Saturday Night Live,” Fallon 
knows what it takes to make people 
laugh, whether it’s rapping with 
Timberlake, singing with Bruce 
Springsteen or go-kart racing with 
other celebrity guests. His ability to 
impersonate a wide variety of stars 
makes each episode feel like a mini 
version of “SNL.”
 Fallon’s transition from “Late 
Night” to “The Tonight Show 
Starring Jimmy Fallon” is one he 
was meant for. He has the charm, 
character and the talent to make 
the “Tonight Show” an even better 
and more successful version of 
“Late Night.” It’s show time; let the 
madness begin. 
COURTESY OF NYDAILYNEWS.COM
“Late Night” host Jimmy Fallon is bringing back “The Tonight Show” to its roots in the Big Apple.
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Good, evil, and “Everyman”
 What would you do if death 
confronted	 you?	 “Everyman”,	
a play presented by Farquhar 
College of Arts and Sciences’ 
Division of Performing and Visual 
Arts through Feb. 23, challenges 
that notion.
 A modern take on the 15th 
century play, “Everyman” centers 
around the wedding reception of 
allegorical characters Everyman, 
the bride, and Beauty, the 
groom, and wedding guests like 
Knowledge, Kindred, and Strength. 
 Michael Yawney, a professor at 
Florida International University, has 
known NSU faculty for awhile, and 
became the production’s director 
after a discussion with Mark 
Duncan, assistant director of PVA. 
 Yawney, who teaches 
directing and playwriting, said 
that Everyman is forced to face 
death and contemplate the life 
she’s been living.
 “It’s the story of someone 
who loves material things and fine 
things and wealth, and when this 
person is confronted with death, 
they realize what really matters,” 
said Yawney.
 The characters portray classic 
wedding guests like the emotional 
mother of the groom, the friend 
who has had too much to drink, 
and the overzealous selfie-taking 
sister. To model a real wedding, 
Yawney took into consideration 
each cast members’ experiences 
at weddings, including the type of 
music that is played. 
 “We were talking about what 
dances they liked, what dances 
they don’t like, what happens 
when they go to weddings, what 
customs are at the weddings 
they go to, what they’re used to 
seeing,” said Yawney.
 Audiences can expect to hear 
and see the cast break out in a 
popular dance craze, the Wobble, 
By: Megan Mortman
which contributes to the play’s 
modern feel.
 Freshman psychology major 
Awilda Ortiz saw the play on its 
opening night, Feb. 14, and liked 
it, though she found it confusing.
“I thought it was good,” she said. 
“I didn’t really understand the 
background because I don’t really 
know what Everyman is, but I 
think they all did a good job.”
 Mariah Busk, the sophomore 
musical theatre major who plays 
Everyman, said this role is different 
from her previous roles in PVA 
plays such as “Sylvia”, “Once on 
this Island” and “Trojan Women”, 
especially because the cast had to 
learn Middle English dialect.
 Busk said, “It’s a great show. 
The language may be a little 
difficult to understand at first 
but it’s an easy story that a lot of 
people can relate to and go on the 
journey along with Everyman and 
see the lessons that she learns, and 
learn from them too.”
 Sophomore musical theatre 
major Marianne Martinez plays 
Fellowship, the maid of honor.
“She’s basically all talk and no 
action, she says she’ll be there 
for her best friend but it’s sort 
of that frenemy that when things 
get tough, she gets scared,” said 
Martinez of her character.
 Yawney, who also directed 
NSU’s production of “The 
Laramie Project” in 2007, said the 
cast rehearsed for six weeks, five 
nights a week. He thought the hard 
work paid off on opening night.
 “It was a real mystery because 
in the play, the humor at times is so 
odd that it’s hard to know what the 
audience was going to laugh at and 
what they weren’t,” she Yawney. 
“But it was a really smart audience 
and the actors were amazing.”
 He hopes people check out 
the show because it has many 
relatable elements.
 “It’s terrific actors doing a 
great play,” he sai. “It’s funny, it’s 
sad, it’s goofy, it’s serious. It’s this 
play that’s hundreds and hundreds 
of years old, but it really talks 
about the lives everybody lives.”
 Check out “Everyman” Feb. 
21 and Feb. 22 at 7:30 p.m. and 
Feb. 23 at 2 p.m. in the Don Taft 
University Center’s Black Box 
Theatre. Tickets are $10 each, 
but based on availability, NSU 
students may be admitted for free 
by showing their SharkCard to the 
box office on the day of the show. 
For more information, call the box 
office at 954-262-8179.
Like us on 
Facebook 
@TheCurrent 
Madeystha Lamarre as God, and Stephan Pineda as Death in the opening scene of “Everyman.”
Bride Mariah Busk, Everyman, and her groom, Beauty, played by Santiago Camacho, celebrating their 
wedding day.
The wedding takes a turn when Everyman, played by Mariah Busk, and her former best friend, Good-
Deeds, played by Kelly Van Alstine, battle it out.
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“The Biggest Loser” 
winner lost too much
 “The Biggest Loser” is a reality 
TV show that seems to defy gravity. 
Morbidly obese contestants shrink to 
half their size in a matter of weeks 
through healthy dieting, intense 
personal training and persistence. 
Season after season, “The Biggest 
Loser” has presented the same 
inspiring message to a country 
where heart disease is the leading 
cause of death and 35.7 percent of 
adults struggle with obesity: if these 
individuals can overcome obesity, 
anyone can. 
 This season, the success 
stories were overshadowed by 
astonishment and concern when 
Rachel Frederickson stepped onto 
the	 season	 fi	nale	 stage	 and	 showed	
off her insanely thin new body. The 
24-year-old former competitive 
swimmer shocked the world when 
she weighed in at 105 pounds, 
indicating that she transitioned from 
one extreme to the other. Despite the 
fact that her BMI clearly indicates 
that she is underweight, Frederickson 
was crowned “The Biggest Loser” 
and took home the $250,000 cash 
prize. Frederickson’s win goes 
completely against the purpose of the 
show. Instead of promoting healthier 
lifestyles and inspiring others to 
tackle obesity, Frederickson’s win 
rewards unhealthy and unrealistic 
goals. 
 The general premise of “The 
Biggest Loser” is respectable, 
admirable and necessary. The show 
brings to light how severe the 
issue of obesity is and how life-
transforming and satisfying working 
hard to achieve a healthy body can 
be. However, the methods and 
week-by-week results are incredibly 
unhealthy. Losing 10 to 15 pounds a 
week is not only severely damaging 
to the contestant’s health, it also 
creates unachievable goals for 
viewers at home. 
 A “The Biggest Loser” fan can 
feel motivated by the show to diet 
and work out and will most likely 
lose	 between	 two	 to	 fi	ve	 pounds	 a	
week. This is a healthy and average 
rate of weight loss. But he or she 
will then tune into “The Biggest 
Loser” and feel discouraged and 
disappointed because they are 
incapable of producing the same 
unnatural results as the contestants. 
Watching Rachel Frederickson drop 
from 255 pounds to 105 in a matter 
of months is a probably dream come 
true for many Americans, but it is 
too dramatic a shift in such a short 
amount of time to be healthy by any 
means.
 Frederickson mentioned in 
a recent interview that she works 
out six hours a day, a completely 
unhealthy workout schedule. 
However, it is unfair to assume that 
Frederickson has an eating disorder. 
Yes, she is under a healthy weight for 
her height, but not every girl who is 
underweight sheds pounds through 
starving and purging. 
 According to the National 
Association of Anorexia Nervosa 
and Associated Disorders, more 
than one half of teenage girls and 
nearly one third of teenage boys 
try to control their weight through 
unhealthy methods like skipping 
meals, fasting, smoking cigarettes, 
vomiting and taking laxatives. The 
media’s claim that Frederickson used 
unhealthy methods or possibly had 
an eating disorder to become a size 
0 might make teens and young adults 
even more inclined to try similar 
methods.
 In a world where images of 
super-thin	 girls	 fl	ood	 TV	 screens,	
magazines and the Internet, there is 
universal pressure to either hit the 
gym and cut the carbs or sulk over 
the unachievable nature of body 
image goals with a box of cookies. 
Frederickson’s win shows the world 
that the ideal size is a size 0, a 
healthy body image is very thin, and 
those who do not achieve these goals 
are not working hard enough. 
 “The Biggest Loser” should 
promote appreciation for all healthy 
shapes and sizes and not reward the 
thinnest person on stage for losing 
the most weight. Next season, the 
show should calculate BMIs before 
crowning a winner. If the BMI is 
too low, the contestant should be 
disqualifi	ed.
 There are too many shows 
that promote skinny supremacy, 
especially in the genre of reality 
TV. “The Biggest Loser” should 
challenge socially enforced body 
images and reward realistic body 
shapes that fans can actually achieve.
Rachel Frederickson, this season’s “The Biggest Loser” winner, is 5 feet 4 inches and went from one weight extreme to another: 255 to 105 pounds,
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Taiji dolphin hunt: 
No celebration of culture
 Every year, Japanese 
fishermen drive approximately 
250 dolphins into Taiji Cove where 
they are evaluated and separated, 
then sold to area aquariums, driven 
back out to sea or slaughtered as a 
cheap substitute for whale meat in 
the local markets. 
 The method for slaughtering 
these animals is to drive them 
into the shoreline, corral them, tie 
them together in bunches by their 
tales, pull them back out to sea to 
the killing grounds and then sever 
their spinal cords by inserting a 
long metal rod just behind their 
head. This, according to Japan’s 
Fisheries Agency, is supposed to 
shorten the harvest time and kill 
the dolphins more quickly than the 
By: Kevin Lichty
old method.
 But after video of these 
killings was leaked showing 
fisherman repeatedly inserting the 
metal rods over and over into the 
backs of dolphins while they wail 
and thrash in agony, their family 
members watch in horror and the 
sea turns red with blood, there has 
been global outcry of the practice 
from conservation groups and 
animal rights groups. 
 U.S. Ambassador to Japan 
Caroline Kennedy called for an 
end to the practice in a tweet. 
 “Deeply concerned about the 
inhumanness of drive hunt dolphin 
killing,” she wrote.
 Japan bristles at what it calls a 
Western attack on its culture, saying 
the Taiji dolphin hunt is a cultural 
practice that dates back centuries. 
 But this is no excuse for 
what they are doing, no cultural 
justification for separating 
dolphin families for swimming 
with dolphin attractions, or 
violating their own laws for the 
humane slaughter of animals, 
which requires the animals to be 
unconscious before they are killed.
 There is no need for Japan to 
continue this practice. They are no 
longer a subsistence culture relying 
on this meat for their survival but, 
rather, one of the richest nations 
in the world. If all dolphin meat 
left the market, only dolphin meat 
enthusiasts would notice. 
 Culture is not static, but rather 
evolves as our understanding of 
the world around us evolves. What 
we have learned about dolphins 
— their intense family bonds, 
their incredibly long memories, 
the dangers of eating their meat, 
which has a high concentration of 
mercury — should be enough to 
stop this practice.
 Dolphins have deeply 
complex and rich social lives. 
They have names for each other 
and a language. They imagine and 
dream. One University of Chicago 
study found that dolphins can 
remember the unique calls of their 
friends and family even after 20 
years of separation, meaning the 
memory of watching their parents 
being slaughtered in the Taiji 
Cove will haunt a young dolphin 
well into its adult life.
 Human beings used to do 
many horrifying things to nature 
and each other in the name of 
culture and superstition. We 
have grown out of most of them. 
Mayans used to sacrifice their 
enemies and feed their blood to 
the gods, the Aztecs used to eat 
the hearts of their enemies to gain 
power, and the Highlanders in 
Scotland used to cut off the heads 
of their foes and hang them from 
their doorposts or from their belts, 
because the head was the spiritual 
power of the body. None of 
these things are widely practiced 
anymore, and if they are, they are 
widely condemned.
 Japan should give up this 
annual dolphin hunt, recognize and 
embrace the beautiful parts of their 
culture and let this antiquated and 
barbaric practice sink into the sea.
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Civil rights activists should not 
bash the gay rights movement
By:  Lilian Monique Valle
 February has been celebrated 
as Black History Month in the U.S. 
since 1976. Although this month 
may be the shortest of the year, at 
least the nation recognizes blacks’ 
struggles, whereas gays still seek to 
be fully recognized.
 Since the 19th century, blacks 
have fought to secure their civil 
freedoms while being subjected to 
lynchings and segregation. With the 
passing of the Civil Rights Act of 
1964, African Americans continue to 
rejoice in this victory, annually. 
 Similarly, the gay rights 
movement has seen its share of 
danger and discrimination over the 
years. Starting with the Stonewall 
Riots in 1969, the LGBT community 
has fought for humane treatment, 
yet, been subject to prejudice and 
physical punishment.   
 Although it could be true that 
the abuse toward blacks has been 
more outright for longer, it still 
seems to me that the extent of both 
social groups’ experience with hate 
is similar and that gays continue to 
face hardship in the 21st century.
 Martin Luther King Jr. said in 
his 1965 commencement address 
to Oberlin College, “We are all 
caught in an inescapable network of 
mutuality, tied in a single garment of 
destiny ... I can never be what I ought 
to be until you are allowed to be what 
you ought to be.” 
 It upsets me that there are 
people who endorse civil rights, yet, 
still allow gays to be bashed. If King 
were alive today, he would assert that 
prejudice based on sexual orientation 
is a discrimination issue in the same 
way that racism is. 
 His legacy lives on; Black 
History	 Month	 fi	rst	 encourages	
people	 to	 refl	ect	 on	 what	 African	
Americans went through to achieve 
equality.  But it should also 
encourage people to think hard about 
allotting the LGBT community the 
same civility.   
 Prejudiced people tend to 
fi	nd	 something	 that	 isn’t	 the	 norm	
and ostracize it. It began with skin 
color and gender because those 
characteristics can usually be seen 
by	anyone	at	a	fi	rst	or	second	glance.	
But homosexuality doesn’t have a 
defi	ning	physical	feature.
 As former Massachusetts 
Represenatitive Barney Frank said 
“No black child has to come out to 
his parents when he’s born.” While 
skin	 color	 is	 obvious	 at	 fi	rst	 sight,	
orientation goes largely undetected. 
And it is not customary to ask about 
a person’s sexuality after learning his 
or her name.
 Unfortunately, there are social 
stigmas linked to both race and 
sexual orientation. Some whites 
believe blacks have lower human 
capital while some straight men fear 
the presence of gays as if they are 
a sexual threat. These assumptions 
prevent the acceptance of a person as 
human. 
 In April 1998, Coretta Scott 
King, King’s widow, called out to 
the civil rights community to speak 
out against homophobia, arguing that 
such prejudice “seeks to dehumanize 
a large group of people, to deny 
their humanity, their dignity, and 
personhood” and that it “sets the 
stage for further repression and 
violence that spread all too easily to 
victimize the next minority group.” 
 During this speech, on the 
30th anniversary of her husband’s 
assassination, Coretta Scott King 
continued on the topic of gay and 
lesbian rights. 
 “Martin Luther King Jr. said, 
‘Injustice anywhere is a threat to 
justice everywhere.’ I appeal to 
everyone who believes in Martin 
Luther King Jr.’s dream to make 
room at the table of brother and 
sisterhood for lesbian and gay 
people,” she said.
 I believe it is only fair for 
those who struggled with their own 
civil	 rights	 to	 respect	 the	 fi	ghters	
for gay rights. Blacks who oppose 
gay marriage or the right to raise a 
child might have lived in a world in 
which most of the things seen around 
them support the idea that a man 
and a woman are the best couple to 
form a family and raise a child. But 
this seems to me like a homosexual 
who might have lived in an all-
white community and assumed that 
Caucasian is the best kind of human. 
They might believe that the dark-
skinned person is less of a human 
based only on color, but just because 
this is the status quo, it doesn’t mean 
it’s true or that this belief should be 
reinforced.
 Regardless, white male 
privilege and heterosexuality still 
dominate modern life. So whether 
the struggle is African American 
or gay American, the civil rights 
campaigning of both groups is truly 
similar. One may be white and 
straight, or gay and black, but it is 
progress that makes us all American. 
Blacks secured equal protection 
from hate in society in all states just 
a few decades ago, and gays are now 
fi	ghting	 for	 the	 same	 recognition	
in their marriages. I envision that, 
slowly but surely, Americans who 
believe in freedom from oppression 
will allow the LGBT dream of 
equality to come true. 
 All people should realize that 
although we might be different, 
none of us are alien to the human 
species. The best way I see to ensure 
that we may all live truthly is to 
provide equal opportunity in this 
life, whether it be in the workplace, 
in public service or with marriage. 
Don’t hate on diversity; appreciate 
people for how they are, regardless 
of race, gender or orientation. 
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All students should go to the Student Employment Website to apply 
for these positions :
http://www.nova.edu/ﬁ nancialaid/employment/how_to_apply.html
OFF 10: America Reads Tutor
Pay: $13.00/hr.
Hours: 10-25 hrs./week
Experience in working with children 
and a strong desire to help children read 
well in Broward County Elementary 
Schools.
919: Gallery Assistant—One East 
Las Olas Boulevard, Ft. Lauderdale
Pay: $9.00/hr.
Hours: 20 hrs./week (up to)
Weekend hours: Sat., Sun.: 11:00 
a.m. - 5:00 p.m. some Thursdays, 
ﬂ exible weekday hours
Monitor exhibition galleries to 
ensure all safety and environmental 
standards for art objects are met, 
and that all exhibition components 
are functioning properly. Includes 
direct communication with museum 
visitors and staff. Act as liaison 
between curatorial and visitor services 
department. Assist Exhibitions and 
Collections	Registrar	with	light	offi	ce	
work and data entry. Free parking 
available.
927: Sales Assistant (Store/Café)—
One East Las Olas Boulevard, Ft. 
Lauderdale
Pay: $9.00/hr.
Hours: Up to 25 hr/wk (Thursday 
evenings and weekends until 7:00 
p.m.; Sat. 10:00 a.m.-5:00 p.m.; 
Sun. 12:00.m.-5:00 p.m.)
Work with customers to facilitate 
sales while creating a welcoming 
environment. Help prepare and work 
events for author appearances and 
gook signings.
969: Education/Academy 
Associate—One East Las Olas 
Boulevard, Fort Lauderdale
Pay: $8.00/hr.
Hours: Up to 25/week (Some 
evenings and weekends depending 
on events)
* Requires Federal Work Study 
Award
Answer phones and assist callers. 
Transfer calls to appropriate staff. 
Monitor and respond to general 
e-mails. Greet visitors to the 
Academy. Accept registrations and 
input information into database and 
worksheets. Perform general clerical 
duties to include, but not limited to 
copying,	 faxing,	 mailing	 and	 fi	ling.	
Assist in the creation of and modifying 
documents such as invoices, reports, 
letters, and presentations. Maintain 
confi	dentiality	in	all	aspects	of	client,	
staff and agency information. Assist 
in the set up and coordinate meetings, 
presentations, events as requested. 
Support staff in assigned project-based 
work. Assist in special events, such 
as Open Houses and other functions. 
Other duties as assigned.
HPD 011: Graduate Assistant
Pay: $11.00/hr.
Hours: 15-20 hrs./week
* Requires Federal Work Study 
Award
Manage email alias for department. 
Assist with coding of applications. 
Assist with sending correspondence. 
Other duties as assigned.
HPD 149: Student Assistant
Pay: $8.50/hr.
Hours: 20 hrs./week
File records, answer phones, making 
photocopies, data entry. Special 
projects e.g. rotations, implant orders. 
Other duties as assigned.
HPD177: Senior Student Assistant
Pay: $8.50/hr.
Hours: 20-25 hrs./week, Tuesday 
and Thursday
Assist	 front	desk	 staff	 to	fi	le,	 answer	
phones, schedule appointments, 
verify insurances and other duties as 
assigned.  Training will be provided.
HPD 196: Administrative Student 
Assistant
Pay: $9.00/hr.
Hours: 25 hrs./week
* Requires Federal Work Study 
award
Data entry, design promotional 
materials.  Write articles for newsletters. 
Act as student ambassadors in IDEP 
strategy sessions.   Assist in generating 
training materials.
HPD 209: Student Assistant/Patient 
Care
Pay: $9.00/hr.
Hours: 20 hrs./week (Evening hours 
required, until 7:00 p.m.)
Assist	 offi	ce	 manager	 in	 organizing	
patient records for day of visit. Assist 
physician in getting supplies, greet 
patients. Main campus position but 
may be required to drive to Kendall 
location on occasion.
HPD 213: Student Assistant
Pay: $8.50/hr.
Hours: 20 hrs./week
Type correspondence, data entry, 
scanning,	 faxing,	 fi	ling,	 mailing	 and	
data entry in the system. Assist other 
staff members. Create letters, arrange 
documents for meetings.
002: Senior Student Assistant/
Academic Technical Support 
(Help Desk)—East Campus Ft. 
Lauderdale (approx. 15 minutes 
from main campus)
Pay: $11.00/hr.
Hours: 20 hrs./week
Hours of operation is 24/7. Various 
schedules available.
Provide telephone technical support 
to the NSU computing community. 
Collect	and	record	specifi	c	information	
regarding user requests and problems. 
Dispatch problem reports to 
appropriate personnel.
047: Student Assistant/Audio-Visual 
Services
Pay: $10.00/hr.
Hours: 15-20 hrs./week (varied days 
and hours, may require evenings 
and weekends)
Provide assistance in all aspects of 
Audio-visual technology, including 
working as an audio-visual assistant 
and providing excellent customer 
service to students, faculty, employees 
and guests.
098: Student Assistant
Pay: $7.67/hr
Hours: 20 hrs./week
Provide administrative support 
for Residential Life & Housing. 
Assist in the general operation and 
communication	 of	 offi	ce	 procedures	
and functions. Duties include but 
not limited to: inputting information 
on work orders, incident reports, 
locksmith request, etc. Filing and 
copying	 of	 confi	dential	 documents.	
Maintaining and organizing kitchen 
and storage rooms, and other common 
areas. Correspond with other NSU 
departments as required to assist 
residents or staff members. Other 
duties as assigned.
224: Intramural Sports Ofﬁ cial
Pay: $8.00/hr.
Hours: Mon -Thur 5:30 p.m. - 11 
p.m. and occasional weekends
Offi	ciate	 intramural	 sports	 based	
on rules and regulations as set forth 
by Campus Recreation. Ensure that 
teams/individuals follow rules and 
regulations. Provide all intramural 
participants with superior customer 
service. Remain visible and on post at 
all times.
374: Field Operations Assistant
Pay: $8.00/hr
Hours: 20 hrs./week
Assist the Operations Coordinator 
by	 ensuring	 fi	elds	 and	 facilities	 are	
prepared for home games and events. 
Act as a troubleshooter at events by 
providing supervision. Also assist with 
game management.
500: Phonathon Worker
Pay: $9.00/hr.
Hours: 10-15 hrs.
5:30 p.m.- 9:00 p.m.
Mon-Fri, End of August-December
Call alumni from all over the country 
to update their information. Let our 
alumni know about new developments 
at NSU and ask for support of NSU 
through our annual giving program.
506: Videoconferencing Technician
Pay: $8.00/hr.
Hours: 20 hrs./week (shifts 
available: M-F between 7:30 am.-
10:00 p.m., Sat. & Sun. between 
7:30 a.m.-6:00 p.m.)
Provide basic level technical support 
services to the students, faculty, and 
staff in the use and maintenance of 
technology resources provided by the 
university, including but not limited to 
videoconferencing classrooms, smart 
classrooms, electronic classrooms, 
peripheral technology, and all other 
University facilities on campus or off 
as	 required.	 Provide	 offi	ce	 support	
answering telephones, monitoring 
videoconferencing bridge connections, 
perform data entry, and provide 
detailed daily reports on technical 
support provided at the end of each 
day. Other duties as assigned.
561: Student Assistant
Pay: $8.50/hr.
Hours:  20 hrs./week –  available 
Winter 2014
Assist the team with marketing, event 
planning, and research.  Support the 
administrative	 needs	 of	 the	 offi	ce.	
Work with students and employers 
aiding the employment database 
process.
641: Graduate Student Assistant/
Writing Tutor
Pay: $10.75/hr.
Hours: 5-16 per week.
Work with students on an 
individualized basis. Assist in the 
various stages of the writing process: 
brainstorming, planning, organizing, 
revising. Assist with sentence 
structure, grammar, sentence and 
paragraph development, punctuation, 
MLA & APA documentation.
721: Facilities Aide
Pay: $9.00/hr.
Hours: 20 hrs./week
Must be able to perform physical work 
and lift heavy objects.  Assist in setting 
up rooms, and other  manual tasks 
around the building.
779: Operations Assistant/Facilities
Pay: $7.67/hr.
Available Hours: Mon-Fri 5:30 a.m. 
- Midnight / Saturday 8:00 a.m. - 
8:00 p.m. / Sunday 10:00 a.m. - 8:00 
p.m.
Answer telephones, manage the 
operation of the front service desk, 
answer questions, enforce facility 
and program policies, conduct face 
checks, and distribute information and 
directions. Maintain the cleanliness 
of the facility and the upkeep of the 
facility program space.
783: Personal Trainer
Pay: $18- starting and depending 
on experience
Hours: Based upon client base, 
max. 20 hrs./week
Provide members with a quality, 
safe, and effective workout. Maintain 
written documentation of each client.
796: Student Assistant/Event 
Services
Pay: $8.00/hr.
Hours: 5-20 hrs./wk. May include 
evenings and weekends, depending 
on events.
Jobs include Guest Services, Ticket 
Takers, Ushers, Ticket Sellers and 
other various event services and box 
offi	ce	jobs.
824: Marketing Assistant
Pay: $10.00/hr.
Hours: 20 hrs./week, Mon-Fri
Reports directly to the Director of 
Community Relations and Marketing. 
Works on the marketing materials under 
the supervision of the director. Must 
understand how to create postcards, 
posters, bookmarks, brochures and 
other materials as directed. Provides 
support for marketing director.
869: Data Entry Specialist 
(Downtown Ft. Lauderdale)
Pay: $9.00/hr.
Hours: 25 hrs./week
*Requires Federal Work Study 
Award
Provide technical support. Accurately 
input information in the Banner 
system. May perform a single 
independent task in a specialized area. 
Maintain and process a variety of 
records involving technical data and 
terminology unique to the function of 
the department. Reviews and checks 
report for accuracy. Performs related 
clerical duties as required.
877: Senior Student Assistant/
Data & Imaging (Downtown Ft. 
Lauderdale)
Pay: $9.00/hr.
Hours: 20 hrs./week
* Requires Federal Work Study 
Award
Accurately scan legal documents 
and donor record information. 
Sort and prepare documents for 
imaging correctly and accurately 
index	 images.	 Confi	dentially	 secure	
all donor information. Review and 
check electronic copies of scanned 
documents for accuracy. Compare date 
with source documents, or re-enter data 
in	verifi	cation	format	to	detect	errors.	
Prepare	 fi	les	 and	 secure	 documents	
to be sent to storage facility. Related 
duties as required.
880: Senior Student Assistant/
Data Processor (Downtown Ft. 
Lauderdale)
Pay: $9.00/hr.
Hours: 20 hrs./week
* Requires Federal Work Study 
Award
Accurately input information into 
the system. Maintain and process 
records involving technical data and 
terminology. Update tables, addressed, 
fund codes and designation codes. 
Compare data with source documents, 
or	 re-enter	data	 in	verifi	cation	format	
to detect errors. Locate and correct data 
entry errors. Update records through 
detailed data manipulation. Copying, 
fi	ling,	 sorting	 and	 compiling	 various	
hard copy packets of information. 
Performs related clerical duties, as 
required.
910: Student Assistant - East 
Campus, Ft. Lauderdale
Pay: $11.00/hr.
Hours: 20 hrs./week (Shifts 
available: 9:00 a.m. - 1:00 p.m., 1:00 
p.m. - 5:00 p.m.)
Operate telephone switchboard to route, 
receive, and place calls to all campus 
locations.  Disseminate information 
to callers on NSU programs of study, 
events and special advertisements. 
Place and track long distance calls for 
internal NSU customers.  Other duties 
as assigned.  On occasional basis, 
attend divisional and NSU sponsored 
meetings and instructional workshops. 
Supervisor will provide more detailed 
job description.
Help Wanted
